











EMPLOYMENT

THE U.S. DEPARTMENT OF LABOR, through the Veterans’ Employment and Training Service
(VETS), provides assistance to all persons having claims under the Uniformed Services Employment and
Reemployment Rights Act (USERRA), a federal law that protects the employment rights of military service
members and veterans. VETS provides assistance to those persons experiencing service connected problems
with their civilian employment and provides information about USERRA to employers. VETS also assists
veterans who have questions regarding Veterans’ Preference in federal hiring.

For more information and for assistance in determining
whether your USERRA rights may have been violated, please visit:
www.dol.gov/vets/programs/userra/index.htm

You may also call the North Carolina eld of ce for VETS at
(919) 814-0250 to speak with agency representatives.



USERRA Uniformed Services Employment and Reemployment Rights Act

YOUR RIGHTS UNDER USERRA

THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLO‘!MENT RIGHTS ACT

Irom discriminating against past and ['"'.\El'-lf. members of Lhe uniformed services, and applicants to the uniformed Services.

REEMPLOYMENT RIGHTS HEALTH INSURANCE PROTECTION
ou have the right 1o be reemployed in your civilian job if you leave that 7 I you leave your job Lo perform miliary service, you have the right
Job to perform Senvice in the wiformed senice and, Lo eiect Lo continge your existing employer based health plan
coverage for you and your dependents for up to 24 months while in
i you ensure that your employer recefves advance writhen or verbal the military.
notece of your senvice;

B you have five years or less of cumutative Senice in the uniformed % Even if you don't elect to conlimue coverage during your military
services while with Lhat particular employer, sernce, you have the nght 1o be reinstated in your employer's
¥ you return to work or apply for reemployment i a timely manner health plan when you are reempioyed, generally without any waiting

after conclusion of service: and periods or exchusions (. . pre-exsting oendition exclusions) except
fr you have not been separated from serace with & disqualifying for service-connected iinesses oF mpres
dscharge or under other than honorable conditions.
If you are ehigible to be reemployed, you must be restored to the job and ENFORCEMENT
benefits you would have atiasned d you had not been absent due to
military Service or, in Some cases, a comparable job. % The U.5. Department of Labor, Vieterans Empioyment and Training
Sernce (VETS) s authorized to investigete and resobve complamts
of USERRA violations,

RIGHT T0 BE FREE FROM DISCRIMINATION AND RETALIATION

& For assistance m filng & complaint, or for any other mformation on

I you: LISERRA, contact VETS al 1-866-4-USA-DOL or visit fts website at
i are apast of present member of the uniformed service; httge/hweww.dol govivets. An interactive onling USERRA Advisor can
1 have applied for membership in the uniformed service; or D viewed a1 hitpe/fananer, dol. gov/elsws/merraitm

% are obligated 1o serve in the undormed
igat 0 the i AT W you flle 2 complaint with VETS and VETS is unable to resobve it.

then an ot : you may request thal your case be referred Lo the Department
bt b o of Justice or the Office of Special Counsel, as applicable, for

o mikia] employment; representation

W reemployment

#  retention in employment, € You may 3o bypass the VETS process and bring a cvil action

fr  promotion; or against an employer for votalions of USERRA,

% any benelit of employment

because of thes status,

In addition, an employer may not retakale aganst amone assstng n
the enforcement of USERRA rights. including testifyng or making a
statemant m connection with 3 proceeding under USERRA. even o that
Person has nd Serice connection

The rights Ersted here may vary oepending on the croemstances.  The text of this notice was prepared by VETS, and may bo viewtd on the intoened at
1S, dukdresss: L iven dol owivetS/programsiusenraiposterhtm  Federal law roquires employers 1o noldy employees of Thee' nghts under USERRA,
a0 EMIYErs midy moet thes requrement by displayng the text of thes notice where thiy customarily place notices for emplopees

o
®
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MDEMML&W U.S. Department of Justice Office of Special Counsel 1-800-336-4590
1 2365 Publication Date—October 2008
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EMPLOYMENT

A \Vets Medallion Program .

Increase your competitive hiring advantage
and receive federal recognition as a
veteran-employment leader.

Honov.

The Honoring Investments
n Recruiting and Employing
American Military Veterans
Act of 2017 (HIRE Vets
Act) creates a valuntary
program for recognizing
effarts by employers to
recruit, employ, and retain
vaterans through a HIRE
Vets Medallion Award.

Invest.

The Medallion Program
highlights investments
in Veteran Organization
or Resource Group!

5! Initiativ
Leadership, Pay Differantial
or Tuition A
Programs that assist in
devaeloping v ran
employment efforts,

Employ.

Veterans bring experience,
adaptability, and focus.
Employers applying for

a HIRE Vets Medallion ara
reaping a competitive
advantage and this award
allows them to maximize
the return on their
investment in the veteran
programs they offer.

REGUIREMENTS

Hiring

Vatoran Employos Pescontagn

Vieteran Organlzaticn or

Retource Growp

Leadership Program

Cedicatad HR Profesdiona

(large]) or HR Velerars’

nitiative {madiurmfamall}

Pay Difforentisl
Program

Tuitlon Assistance Program

Labor Law Wicdations

Application Fee

s v ots Moedallion Progenm . ——w.,

2020 HIRE Vets Medallion Award Criteria

LARGE EMPLOYER AWARDS
{500+ Employee)

HEDIH EMPLOYER AWARDS
{51490 Employeei)

ESMALL EMPLOYER AWARDS
{1-50 Empleyers)

Platinum Gold Platin Gold Platinu  Gold
Mot hess. than 100 Mot beys. than 7% Mok besx than K Mot less than T Mot kess than 1006 Mot loss than 78
of srodoyeas hered Of Srmnokrees Fined of employses hired of smpdcyees hend of srnployeas hined of ernpioyeas hned
AMD AND O on on o8
Mot lnss than BN of ot kaas than 755 of Mot leds than BSW of Mot e than T5% of Mot lesa thin B5% of Mot less thien 75% of
its hired retaired for Vets hired retained for Wots hired retsined ‘Webs hiod redaned ‘iets hired retained Wots hired retained
T2 monihs T2 monkhs for 12 months for 12 months for 12 months for 12 monthe
AHD AMD AMND AMID
L L AL loass W% of AL loast TR of Al bpanl 10% of AL least T of
pmployees s Vets wmployees ane Yeis TR Ore Yl amrplovess are Vel

Must be outabishad

Must Ba aatablahad

it b eftablinhed

and axist by and exist by and exist on by
31 Dec. 2019 51 Dwc, 2003 I Dz 2078
Satisty 1 of 2
Must Bo patabiished Must be astabished Fhuat e estabished
Brsd st By and exist by e winy on 31 Dee,
5 Dinc. 2009 3 Dec. 2018 of pricr year
Must ba targated in LT M
WlRERN Berpioyaet
Myt B provided A Satshy 1ol T LS
Must be availabls MAA [Ty

Sarelfy 2ol 5

A

Fousi nol e sy

Must rol hunes any

Must not have any

st nod have any

Must not s 3y

Must nat hanes any

ol g vighatiors of i vislalions of the vinlalsang of thi glatong of the volaticns of 1 vidlsliong
dantified & idaraifasd in Il in identified in ihansified sfaraifisd n
20 CFR & 00120 20 CFR 8 0TS 20 CFR 8 0T 20 CFR #1010 20 CFR & N0 20 CFR 8 0700
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USDOL Serves Military Spouses

» Military Spouses are skilled, diverse, and motivated, with sound work values and a strong work
ethic. USDOL has a stated goal in offering a high level of service to these individuals.

. Licensing/CredentiaIing:IMany states make it easier for military spouses to gain licenses in a new

state. Here is a map an

icense finder tool: https://www.veterans.gov/milspouses/

* Job Search — Military Spouse Employment Partnership Career Center is a targeted recruitment

and employment solution for spouses.

* Visit CareerOneStop's Job Search to search for jobs anywhere in the United States.
* Installations — Visit your installation Family Center to discuss military spouse related

opportunities or programs.

* Federal Jobs — If you're a military spouse, you may be eligible to apply using a non-competitive
process designed to help you get a job in the federal government. Learn more at USAJOBS.

* Entrepreneurship — Boots to Business (B2B) is an entrepreneurial education and training
program that provides participants with an overview of business ownership and is open to
transitioning service members (including National Guard and Reserve) and their spouses.

* Find out more about these programs at www.veterans.gov or at any NCWorks Career Center.

GOODWILL

VETERANS SERVICES |

Connecting veterans and military families
with the work and support they need.

Connecting veterans and
military families with the
work and support they need

Have you or a family member served at least one day in the
military and are looking for a new job? Are you transitioning
from the military or recently transitioned? Has it been years
since you served, but are looking for your next career, and would
like resources and assistance in obtaining and maintain your
employment? If you answered yes to any of these questions,
reach out to Goodwill’s Veterans Services Program. You have
served your country, now let us be of service to you.

Goodwill’s Veterans Services Program is open to anyone that has
served at least one day in the military, military spouses and adult
children dependents residing with service member, active duty
and reserve service members, with particular focus on female
veterans and post-9/11 veterans.

THROUGH OPERATION: GoodJobs, we provide free,
individualized services to assist veterans and military families’
find meaningful employment and financial stability. This

is accomplished through a variety of methods, including:
employment assistance services, career assessment, career

J EMPLOYMENT RESOURCES

planning and coaching, job search skill building, skills training,
resume preparation, job interview readiness, placement support
and more.

OPERATION: GoodJobs (0GJ) is a national partnership between
Goodwill and the Walmart Foundation. The goal of 0GJ 3.0 is

to help improve the lives of 5,000 veterans and military family
members in the U.S. through job training, connecting veterans
and their households to certifications and credentials, placement
and job retention services to veterans and businesses for
12-month retention after placement through holistic supportive
services.

For a complete schedule of locations and information
session times, please visit: www.goodwillvetservices.org

For more information, please contact:
veteranservices@goodwillnwnc.org
(336) 724-3625 ext 1212
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HIRING OUR HERs=S

U.5. CHAMBER OF COMMERCE FOUNDATION

MILITARY SPOUSE Since 2018,

ECONOMIC EMPOWERMENT ZONES (Mseez):  MSEEZ Working

Designated areas that develop workforce solutions for military .
spouses at the grassroots level through collaboration between Groups have:

government, industry, and nonprofit partners. v Held industry specific seminars.
WORKING GROUP v Worked to change statewide
veterans hiring incentives to
* Locally Chaired include spouses.
*» Comprised of local leaders from industry, government, v Created city budget item
and nonprofit partners specifically for military spouse
Identify training and employment opportunities, or establish workforce development.

new programs if none exist locally
* Pinpoint and remove existing barriers to military spouse
employment

v’ Military Spouses hired as a
INDUSTRY PILLARS direct result of a MSEEZ Lunch

and Learn Event

v' Committed funding for Military
Spouse fellowship programs.

EMPLOYMENT

Key Industry Pillars are designated for each MSEEZ based on v Introduced Legislati
their regional strengths. These Pillars are represented by a Pillar fhigele Sleisel B0l siieln
Lead within the Working Group. to promote Military Spouse

Employment
JOIN THE MOVEMENT TO CREATE LOCAL SOLUTIONS
FOR A NATIONAL WORKFORCE ISSUE.

www.h|r|ngourl(l;lrjost::sh.:;%IZIrSE:éHOHMIISpouse www.hiringourheroes.org/hiring-100k

v' Committed to hiring Military
Spouses at

VOW TO HIRE HEROES ACT / 5 VETERAN TARGET GROUPS:

Veterans in Household receiving Supplemental Nutrition Assistance Program
(formerly known as food stamps) benefits

Veterans with a Service-Connected Disability

Veterans with a Service-Connected Disability unemployed for at least 6 months
Veterans unemployed for at least 4 weeks

Companies seeking to hire veterans unemployed at least 6 months

Tools to help translate military experience into civilian equivalent experience

PLEASE CONTACT YOUR LOCAL NCWORKS VETERANS
EMPLOYMENT SPECIALIST ON PAGE 15.



Mission Statement

The mission of the Lumbee Tribe Veterans Service Office is to provide safe, sanitary
and decent housing to enrolled members of the Lumbee Tribe of North Carolina.

—5
Program Overview:

A variety of important benefits and services are available to veterans and their
families from the Department of Veterans Affairs and other agencies. The Service
Officer can assist individuals in applying for:

VA Home loans

Down-Payment Assistance

VA health care benefits

Service-connected disabilities

Vocational rehabilitation and employment
Pensions

Certificate for home loans

Burial and memorial benefits

Dependents and survivor benefits and healthcare
Appeals of VA claims decisions

Order military records and medals

Lumbee Tribe Veterans Service Office
P.O. Box 2709

204 West 3rd Street

Pembroke, N.C. 28372

Telephone (910) 521.7861
Alternate number (910) 522.2210
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STAY ONE STEP AHEAD OF
THE SCAMMERS

Fight back with the AARP Fraud Watch Network. It provides resources to help you spot and
avoid scams and fraud so you can protect yourself and your family. Sign up to get watchdog
alerts and stay up to date on con artists' latest tricks. It's free of charge for everyone -
members, non-members and people of all ages. Because for over sixty years AARP has been
committed to safeguarding Americans' financial futures.

Learn about the top scams targeting Veterans and military families at:
www.aarp.org/veterans

Sign up for free AARP Fraud Watchdog Alerts at www.aarp.org/fraud
Report Scams Targeting Military Veterans to:

OPERATION PROTECT VETERANS
aarp.org/protectveterans or 1-855-800-9023 (toll-free).

AARP
Fraud Watch Network

aarp.org/fraudwatchnetwork

@ /aarpfraudwatchnetwork € @aarpfraudwatch



(Ve 're all in this
TOGETHER

Bekind = Practice |  Check in

and help . patience :  with friends

neighbors

: and family
If you can



